DCF SCREENING BY CHAPTER

39.001 Purposes and intent; personnel standards and screening.—
(2) DEPARTMENT CONTRACTS.

(a) If the department contracts with a provider for any program for children, all
personnel, including owners, operators, employees, and volunteers, in the facility
must be of good moral character. A volunteer who assists on an intermittent
basis for less than 10 hours per month need not be screened if a person who
meets the screening requirement of this section is always present and has the
volunteer within his or her line of sight.

b) The department shall require employment screening, and rescreening no less
frequently than once every 5 years, pursuant to chapter 435, using the level 2
standards set forth in that chapter for personnel in programs for children or
youths.

110.1127 Employee security checks.—
(Public Officers, Employees, and Records State Employment)

(1) Each employing agency shall designate those employee positions that,
because of the special trust or responsibility or sensitive location of those
positions, require that persons occupying those positions be subject to a security
background check, including fingerprinting, as a condition of employment.

(3)(a) All positions in programs providing care to children, the developmentally
disabled, or vulnerable adults for 15 hours or more per week; all permanent and
temporary employee positions of the central abuse hotline; and all persons
working under contract who have access to abuse records are deemed to be
persons and positions of special trust or responsibility, and require employment
screening pursuant to chapter 435, using the level 2 standards set forth in that
chapter.

(c) All persons and employees in such positions of trust or responsibility shall be
required to undergo security background investigations as a condition of
employment and continued employment. For the purposes of this subsection,
security background investigations shall be conducted as provided in chapter
435, using the level 2 standards for screening set forth in that chapter.

393.0655 Screening of direct service providers.

(1) MINIMUM STANDARDS.—The agency shall require level 2 employment



screening pursuant to chapter 435 for direct service providers who are unrelated
to their clients, including support coordinators, and managers and supervisors of
residential facilities or comprehensive transitional education programs licensed
under this chapter and any other person, including volunteers, who provide care
or services, who have access to a client’s living areas, or who have access to a
client’s funds or personal property. Background screening shall include
employment history checks as provided in s. 435.03(1) and local criminal records
checks through local law enforcement agencies.

(a) A volunteer who assists on an intermittent basis for less than 10

hours per month does not have to be screened if a person who meets the
screening requirement of this section is always present and has the volunteer
within his or her line of sight

394.4572 Screening of mental health personnel.

(1)(a) The department and the Agency for Health Care Administration shall
require level 2 background screening pursuant to chapter 435 for mental health
personnel. “Mental health personnel” includes all program directors, professional
clinicians, staff members, and volunteers working in public or private mental
health programs and facilities who have direct contact with individuals held for
examination or admitted for mental health treatment. For purposes of this
chapter, employment screening of mental health personnel also includes, but is
not limited to, employment screening as provided under chapter 435 and s.
408.809.

397.451 Background checks of service provider personnel.

(1) PERSONNEL BACKGROUND CHECKS; REQUIREMENTS AND
EXCEPTIONS.--

(a) Background checks shall apply as follows:

1. All owners, directors, and chief financial officers of service providers are
subject to level 2 background screening as provided under chapter 435. Inmate
substance abuse programs operated directly or under contract with the
Department of Corrections are exempt from this requirement.

2. All service provider personnel who have direct contact with children receiving
services or with adults who are developmentally disabled receiving services are
subject to level 2 background screening as provided under chapter 435.



(b) Members of a foster family and persons residing with the foster family who
are between 12 and 18 years of age are not required to be fingerprinted but must
have their backgrounds checked for delinquency records. Members of the foster
family and persons residing with the foster family over 18 years of age are
subject to full background checks.

(c) A volunteer who assists on an intermittent basis for fewer than 40 hours per
month and is under direct and constant supervision by persons who meet all
personnel requirements of this chapter is exempt from fingerprinting and
background check requirements. [Note: The hours for volunteers was not
reduced from 40 to 10 as in other chapters.]

(d) Service providers that are exempt from licensing provisions of this chapter
are exempt from personnel fingerprinting and background check requirements,
except as otherwise provided in this section. A church or nonprofit religious
organization exempt from licensure under this chapter is required to comply with
personnel fingerprinting and background check requirements.

(e) Personnel employed directly or under contract with the Department of
Corrections in an inmate substance abuse program who have direct contact with
unmarried inmates under the age of 18 or with inmates who are developmentally
disabled are exempt from the fingerprinting and background check requirements
of this section.

402.305 Licensing standards; child care facilities.

(2) PERSONNEL.--Minimum standards for child care personnel shall include
minimum requirements as to:

(&) Good moral character based upon screening. This screening shall be
conducted as provided in chapter 435, using the level 2 standards for screening
set forth in that chapter.

402.302 Definitions.

(3) “Child care personnel” means all owners, operators, employees, and
volunteers working in a child care facility. The term does not include persons who
work in a child care facility after hours when children are not present or parents
of children in a child care facility. For purposes of screening, the term includes
any member, over the age of 12 years, of a child care facility operator’s family, or
person, over the age of 12 years, residing with a child care facility operator if the
child care facility is located in or adjacent to the home of the operator or if the
family member of, or person residing with, the child care facility operator has any
direct contact with the children in the facility during its hours of operation.



Members of the operator’s family or persons residing with the operator who are
between the ages of 12 years and 18 years are not be required to be
fingerprinted but must be screened for delinquency records. For purposes of
screening, the term also includes persons who work in child care programs that
provide care for children 15 hours or more each week in public or nonpublic
schools, family day care homes, or those programs otherwise exempted under s.
402.316. The term does not include public or nonpublic school personnel who
are providing care during regular school hours, or after hours for activities related
to a school’s program for grades kindergarten through 12. A volunteer who
assists on an intermittent basis for less than 10 hours per month is not included
in the term “personnel” for the purposes of screening and training if a person who
meets the screening requirement of s. 402.305(2) is always present and has the
volunteer in his or her line of sight. Students who observe and participate in a
child care facility as a part of their required coursework are shall not be
considered child care personnel, provided such observation and participation

are on an intermittent basis and a person who meets the screening requirement
of s. 402.305(2) is always present and has the student in his or her line of sight.

409.175 Licensure of family foster homes, residential child-caring
agencies, and child-placing agencies; public records exemption.

(2) As used in this section, the term:

(i) “Personnel” means all owners, operators, employees, and volunteers working
in a child-placing agency, family foster home, or residential childcaring agency
who may be employed by or do volunteer work for a person, corporation, or
agency that holds a license as a child-placing agency or a residential child-caring
agency, but the term does not include those who do not work on the premises
where child care is furnished and have no direct contact with a child or have no
contact with a child outside of the presence of the child’s parent or guardian. For
purposes of screening, the term includes any member, over the age of 12 years,
of the family of the owner or operator or any person other than a client, over the
age of 12 years, residing with the owner or operator if the agency or family foster
home is located in or adjacent to the home of the owner or operator or if the
family member of, or person residing with, the owner or operator has any direct
contact with the children. Members of the family of the owner or operator, or
persons residing with the owner or operator, who are between the ages of 12
years and 18 years are not required to be fingerprinted, but must be screened for
delinquency records. For purposes of screening, the term also includes owners,
operators, employees, and volunteers working in summer day camps, or summer
24-hour camps providing care for children. A volunteer who assists on an
intermittent basis for less than 10 hours per month shall not be included in the
term “personnel” for the purposes of screening if a person who meets the
screening requirement of this section is always present and has the volunteer in
his or her line of sight.



() "Residential child-caring agency" means any person, corporation, or agency,
public or private, other than the child's parent or legal guardian, that provides
staffed 24-hour care for children in facilities maintained for that purpose,
regardless of whether operated for profit or whether a fee is charged. Such
residential child-caring agencies include, but are not limited to, maternity homes,
runaway shelters, group homes that are administered by an agency, emergency
shelters that are not in private residences, and wilderness camps. Residential
child-caring agencies do not include hospitals, boarding schools, summer or
recreation camps, nursing homes, or facilities operated by a governmental
agency for the training, treatment, or secure care of delinquent youth, or facilities
licensed under s. 393.067 or s. 394.875 or chapter 397.

(k) "Screening" means the act of assessing the background of personnel and
includes, but is not limited to, employment history checks as provided in chapter
435, using the level 2 standards for screening set forth in that chapter. Screening
for employees and volunteers in summer day camps and summer 24-hour camps
and screening for all volunteers included under the definition of "personnel” shall
be conducted as provided in chapter 435, using the level 1 standards set forth in
that chapter.

() "Summer day camp" means recreational, educational, and other enrichment
programs operated during summer vacations for children who are 5 years of age
on or before September 1 and older.

m) "Summer 24-hour camp" means recreational, educational, and other
enrichment programs operated on a 24-hour basis during summer vacation for
children who are 5 years of age on or before September 1 and older, that are not
exclusively educational.

The following program is currently being screened at the Level 1 Standard by
DOEA and is under the direction of AHCA. The law will require these screenings
to be done at the Level 2 standard. It is listed due to the fact that DOEA has
asked DCF to conduct the screenings.

409.221 Consumer-directed care program.

(4) CONSUMER-DIRECTED CARE.--

(a) Program established.--The Agency for Health Care Administration shall
establish the consumer-directed care program which shall be based on the

principles of consumer choice and control. The agency shall implement the
program upon federal approval. The agency shall establish interagency



cooperative agreements with and shall work with the Departments of Elderly
Affairs, Health, and Children and Family Services and the Agency for Persons
with Disabilities to implement and administer the program. The program shall
allow enrolled persons to choose the providers of services and to direct the
delivery of services, to best meet their long-term care needs. The program must
operate within the funds appropriated by the Legislature.

(i) Background screening requirements.—All persons who render care
under this section must undergo level 2 background screening pursuant to
chapter 435.

The agency shall, as allowable, reimburse consumer-employed caregivers
for the cost of conducting background screening as required by this
section.

For purposes of this section, a person who has undergone screening, who is
gualified for employment under this section and applicable rule, and who has
not been unemployed for more than 90 days following such screening is

not required to be rescreened. Such person must attest under penalty of
perjury to not having been convicted of a disqualifying offense since
completing such screening.



